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5 President George Meany (Left) and CIO President Walter P. 


her confer prior to merger convention at 34th St. Armory. 


L-CIO Unity Convention 


in 34th Street, Dec. 5th 


On Monday, December 5th CIO 
AFL convention delegates will 
et jointly at the 34th Street 
Mory to ratify a new constitu- 
and to bring into being a 
led labor movement. Members 
Local 1-S who wish to attend 
or all of the sessions as ob- 
s at this historic meeting 
need no credentials, and will 
lcomed. 
principles of the merger 
been met with almost unani- 
approval. A small number 
mnions, however, have ques- 
d whether the proposed con- 
ion offers adequate safe- 
is for local autonomy and 
ntees against vg Segoe 
is ed that these ques- 
will be raised from the | oe 
the delegates assemble, but 
not expected that either issue 
be a bar to final approval of 


e New Res 
move towards CIO-AFL 
has commanded new respect 
labor movement. 
lewspaper editorialists and col- 
fists have been forced to pay 
derable attention to the po- 
strength of more than 15 
on workers under the banner 
single organization. 
ese writers have all been im- 
ed with the new opportuni- 
hat unity will present to the 


~~ 


trade unions on the economic and 
political fronts, as well as in a 
drive to organize the unorganized. 

On the economic side, it can be 
expected that unity will put a final 
end to whatever inter-union raid- 
ing has persisted since the 
signing of the no-raiding pact 
more than a year ago. Such raids 
for jurisdiction seldom helped the 
workers and most often produced 
divisions amongst them that proved 
profitable to the employers. 

Politically, George Meany, who 
is slated to be president of the 
combined organizations, has said 
that the merged AFL and CIO 
will use “every method legally 
available to us as citizens” to win 
elections and influence legislation. 

He added that the trade union 
movement “will not subjugate it- 
self to any political party”, but 
will endorse “liberal and progres- 
sive candidates from all parties”. 

Both CIO President Reuther 
and AFL President Meany are on 
record in favor of using the man- 
power and resources of the com- 
bined unions for an all-out or- 
ganizing campaign. 

No matter what inner-union 
problems remain to be resolved, 
there is more than enough on the 
positive side to make the merger 
an event to be welcomed. Unity 
will serve the best interests of all 
of labor. 





Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, JANUARY 3, 7:00 P.M. 
MANHATTAN CENTER 
34th Street & 8th Avenue 


Assessment to the Welfare Fund for unexcused absence 
Admission by 1955 or ’56 Union Card Only 








Macy Agrees to Demand For Early 
Negotiations; Set For After Xmas 


Amid growing signs that the workers in the store were becoming increasingly impatient 
and short-tempered with management arrogance, Macy’s Vice President Fred C. Fischer 


answered the Local 1-S demand for early negotiations 
“as soon after the Christmas season as is practical... . 


with the suggestion that talks begin 


The Union’s officers and negotiation committee will submit demands, already approved 





Exec’s Arrogance Triggers 
6th Floor Protest Action 


Macy’s arrogance and greed 
provoked an Election Day refusal 
by 80 6th Floor members to work 
additional hours when Divisional 
Superintendent Harris made him- 
self “unavailable” for a re-discus- 
sion of the schedule problem with 
the Union’s Floor Committee. 


The schedule, which brought 
Saturday-onlies in for an extra 
day of work at straight time pay 
while full-timers who were avail- 
able, were re-scheduled to avoid 


paying them overtime, was the 
brainchild of Macy’s master sched- 
ule-maker Thomas O’Neil. 


Outraged by the company’s con- 
stant readiness to squeeze more 
and more out of the workers and 
its unwillingness to give them the 
chance to make a bit extra through 
extra hours of work, members on 
the floor encouraged their Execu- 
tive Board representatives to seek 
another meeting with the Divi- 
sion Superintendent in the ho 
of winning some revisions in the 
schedule. 


When the company’s executive 
announced that he was “unavail- 
able” the workers involved did the 
next best thing and went home at 
the end of their regular work 
schedule. 


Tempers High 


Tempers throughout the store 
ran high in an atmosphere of 
speculation and rumor concerning 
Macy reprisal—and Macy’s care- 
fully refrained from a hasty action 
that could have produced a major 
upheaval. 


It was not until a full week 
after the incident that Macy’s 
announced that the three 
members of the Floor Com- 
mittee were to be placed on 
“warning” for their part in 
the protest. 

Immediately after the company 
made known its decision Presi- 


dent Sam Kovenetsky and Vice 
Presidents Phil Hoffstein and Bill 


Atkinson summoned members on 
the 6th Floor to a special meeting 
to review the situation and plan 
the next steps. 


Out of the meetings came a de- 
cision to call a special meeting 
of the Executive Board, to discuss 
ways and means of erasing the 
“warnings”. 

For details of the special Board 
meeting, see story elsewhere on 
this page. 

The officers also advised the 
members that, in addition to what- 
ever decisions might be made by 
the Board they would immediately 
seek legal advice regarding the 
possibility of arbitrating the warn- 
ings, in view of the fact that they 
were meted out for union activity, 
which is a right protected by con- 
tract. 


Macy’s on Warning 


Following the meeting many 
members, proud of the spirit and 
unity they had shown—and the 
expressions of support which had 
come from all sections of the Union 
—commented that Macy’s, too, 
was on warning. 

“After all”, said one, “that spir- 
it we showed isn’t going to die. 
It’s going to grow, and grow and 
grow....” 


by the membership, calling 
for major revisions of the 
contract. 

Topping the priority list are 
demands for a substantial wage 
increase, reduction in hours from 
40 to 35 per week with no cut 
in take-home pay, a Pension Plan 
to provide $50 a month above 
Social Security and Profit Shar- 
ing, adjustment of inequalities 
within Herald Square and be- 
tween the main store and the 
branches and Health Plan cover- 
age from home or office doctor 
Visits. 

Our Strength 

Local 1-S President Sam Kov- 
enetsky said, “In his letter, Mr. 
Fischer wrote that he has ‘always 
favored complete negotiations with 
an ample amount of time for mu- 
tual deliberation of all issues... .” 

“Surely Mr. Fischer must be as 
aware as we are that there have 
been times, such as this year, 
when he wouldn’t negotiate at all! 

“This year, however, Macy’s has 
no choice but to bargain. There 
is no arbitrator to run to. There 
is no way out for them but to of- 
fer us a decent contract based on 
our demands. 

“Each and every one of the de- 
mands is just, reasonable and sore- 
ly needed. We sincerely hope that 
Mr. Fischer will bring with him 
to the bargaining table a recogni- 
tion of these facts and a willing- 
ness to meet the needs of the 
workers whose unity and organ- 
ized strength stands behind their 


demands!” 





EMERGENCY MEETING OF BOARD 
MOVES AGAINST MACY WARNING 


Hard on the heels of Macy’s 
decision to place on warning the 
three Executive Board members 
representing the Sixth Floor, the 
entire Board gathered in special 
session to plan the Union’s an- 
swer to the company’s warnings 
against Earl Fulford, Eugene Raw- 
din and Nick Russo for Union 
activity. 

Following President Sam Kov- 
enetsky’s blunt warning to Macy’s 
that the Union “will do everything 
short of strike to get these mcem- 
bers off warning,” and his expres- 
sion of approval for the manner 
in which Vice Presidents Phil 
Hoffstein and Bill Atkinson had 
handled the problem, the Execu- 


tive Board unanimously voted in 
favor of three actions. 

First, on a motion by Neal Kuy- 
pers (9th Floor), the Board voted 
to send a formal communication 
to Macy’s Vice President in charge 
of Personnel and Labor Relations, 
Fred Fischer, protesting his warn- 
ings. 
The text of the Board’s resolu- 
tion follows: 

“The Executive Board of Local 
1-S hereby goes on record as firm- 
ly opposing the warnings given to 
the ares Board members of 
the Sixth Floor, because of action 
taken by them at the direction of 
the people they represent and as 

(Continued on page 2) 
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_ Worth 
Talking 
About 


By President Sam Kovenetsky 


OUR TRADE UNIONS HAVE CONTRIBUTED more to the 
health and welfare of our country than any other group. Back in what 
most rock-ribbed employers refer to as the “good old days” the life of 
a worker was a life of misery and want. 

The work day was often twelve or fourteen hours long, wages 
did not even provide for basic necessities, security did not exist and 
thoughts of old age, idleness and hunger made lots of workers die 
F  Oaly when workers began to bargain collectively did these condi- 
tions begin to improve—and as a result, not only did the workers 
directly involved benefit—but the standard of living of entire com- 
munities (and the entire nation) also improved! 


IN FACE OF THE “THREAT” POSED BY THE UNIONS 
the employers began to hire slick propagandists, whose job it was to 
convince the people that the unions were not good and not necessary. 
The National Association of Manufacturers and the Chamber of Com- 
merce began to flood the schools, shops and communities with booklets, 
leaflets and radio messages about the “evils” of trade unionism. 

One of the major and most consistent messages they tried to 
peddle was that it was the unions that were responsible for the un- 


bearably high cost of living. 


THE EMPLOYERS VERY PIOUSLY POINTED to the fact that 
they just had to increase prices, because they had just been forced to 
give wage increases. And really, they said, if workers’ pay wasn’t being 
raised far above the actual need, prices would remain stable and every- 
one would be much happier. 

The consumer, they said, is the first victim of the trade unions. 
They chose to ignore the fact that workers are also consumers. And 
they chose to hide the fact that in the vast majority of cases price 
increases were not justified by wage increases. 





A FINE EXAMPLE OF THIS FACT is vividly shown by the re- 
cent increase in the price of steel—which in turn affects the cost of 
washing machines, refrigerators, cars, homes and so on. It is a matter 
of undeniable fact that the wage increase won by the steel workers, 
through their union, added no more than $2.50 to the manufacturing 
cost of each ton of steel. But the companies increased the price by 
$7.50 per ton to the consumer! 

This means, very simply, that instead of absorbing the $2.50 and 
making a little dent in their record-high profits, the companies took 
as additional profit 200 percent more than the wage increase cost them! 

Another classic example is the way the milk trusts loot our pocket- 
book. A raise in pay to the milk delivery. men added about one-tenth 
of a cent to the cost of a quart of milk. But the milk companies add 
one whole cent, or 900 percent more than the cost of the wage increase 
to the price the consumer must pay! 

And this happens against a background of daily newspaper reports 
showing that the profits of these companies have passed all previous 
records and are still going skyward at dizzying speed. 


AND IS MACY’S ANY DIFFERENT?. In negotiations, Macy’s has 
often pointed to these other companies and claimed that they could 
afford to give decent raises, because they get it back from the consumer. 
But, Macy’s adds, we can’t do it because we must remain competitive! 
I will only let Macy’s recent profit report speak for itself. Does anyone 
wonder where that comes from! 


YES, WE HAVE FOUGHT FOR HIGHER PAY, for shorter 
hours, for pension plans and medical plans and job security. We have 
fought for, and won, the very standard of living the bosses brag about 
about and use to show us that we “never had it so good”! 

We can all be proud of the part we have played in replacing the 
sweatshop of old with the improved standard of living we have today. 
But the employers’ rate of profit still increases faster than our wages or 
other benefits, because the price tag on everything we buy is higher 
and takes back a part of what we win at the bargaining table. 


LABOR AS A WHOLE, AND WE AS A PART OF LABOR, 
are determined to press on for still more improvements. Let no one 
be fooled by the crocodile tears the employer sheds for the “poor con- 
sumer”. It is we who both produce and consume—and the employer 
has never been known to cry for us! 


(Continued from page 1) 
a result of management’s refusal 
to discuss a floor problem with 
them.” 

Second, the Board voted unani- 
mously in support of a proposal 
by Irving Smooke (5th Floor) to 
publish the full text of Macy’s 
warning and to distribute it as a 
leaflet to the membership “so that 
they may be fully informed of the 
means Macy’s is using to attack 
Union activity.” 

Third, at the suggestion of Es- 
telle Sage (3rd Floor), the Execu- 
tive Board voted unanimously in 
favor of having as many members 
of the Board as possible go direct- 
ly to Mr. Bingham’s office on the 
13th Floor and lodge a direct 
protest with him. 

More to Come 

The Board’s special meeting, 
held on November 22nd, preceded 
by just one week the date of its 


BOARD MOVES AGAINST MACY WARNINGS... 


regularly scheduled monthly meet- 
ing. 

With this in mind, the Board 
urged that all three of the above 
proposals be carried out not later 
than the Friday following the 
Thanksgiving holiday, so that, at 
the meet on November 29th they 
would be able to judge reaction 
and to plan next steps in the cam- 


paign. 
Direct Attack 

Every member of the Executive 
Board who spoke, expressed the 
firm belief that Macy’s warnings 
to their three fellow-members was 
a direct attack against all who 
would militantly defend the con- 
tract. 

There was unanimous agree- 
ment that, in the words of Avion 
Delagarde (Receiving), “Macy’s 
was one hundred percent wrong 
for refusing to discuss the prob- 
lem with the Floor Committee— 





1-S Anti-Discrimination 
Group Appeals For Help 


The Local 1-S Anti-Discrimina- 
tion Committee has appealed for 
the active cooperation of all mem- 

8. 

The Committee, and the entire 
membership, is concerned with 
helping to guarantee that no work- 
er is denied any of his contrac- 
tual or human rights because of 
his race, color or creed. 

It is also the responsibility of 
the Committee to see that no mer- 
chandise likely to be offensive to 
a minority group is stocked or 
sold by Macy’s.” 

One further aspect of the Com- 
mittee’s work is its coordination 
with the Union’s Political Action 
Committee in those areas where 
the fight against discrimination 
can be carried on among the law 
makers either on a city, state or 
national basis. An illustration of 
this is the interest shared by both 
groups in seeing that support is 
mobilized around the Congressmen 
who have promised to fight against 
the seating of the undemocratical- 
ly elected representatives from 
Mississippi. 

Calling attention to its vast re- 
sponsibilities, the Committee said, 
“The widely hailed decisions of 
the Supreme Court can be given 
meaning and substance only if we 
who approve them carry them into 
our every day lives. 

“It is equally true”, the Com- 
mittee declared, “that unity and 
mutual respect is the only answer 
we can give to any ‘divide and 
conquer’ tactics Macy’s may try to 
use in the course of coming nego- 
tiations”. 

Record of Achievement 

The Local 1-S Anti-Discrimina- 
tion Committee has.a proud rec- 
ord of achievement to its credit. 

Alert to the fact that stereo- 
types are insulting and offensive, 
the Committee won Macy’s agree- 
ment to end the sale of such items 
as the book and motion picture 
film “Little Black Sambo”, a few 
years back. 

The color of merchandise of 
foreign manufacture was found to 
be designated by an_ insulting 
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word. Once again Macy’s coopera- 
tion was enlisted and the manu- 
facturer promptly agreed to dis- 
continue such markings. 

Other articles deemed to be in 
bad taste have likewise been re- 
moved from the company’s shelves. 

Almost without exception no- 
tice has first been called to these 
problems by alert rank and file 
union members. They have found 
that a telephone call to a member 
of the Anti-Discrimination Com- 
mittee was all it took to start the 
the wheels turning. 


What to Do 


If you have a problem which 
you think should be handled by 
the Union’s Anti-Discrimination 
Committee, be sure you have all 
of the facts, then call one of the 
committee members listed below: 

Avion DeLagarde— 

Extension 732 

Augustine Tompkins— 

Extension 732 
Anne Berman— 
Extension 631 

But above all, if you want to 
make the best contribution to end- 
ing all aspects of discrimination, 
join the Anti-Discrimination Com- 
mittee at its regular meetings on 
the first and third Wednesday of 
every month at 7 P.M. at the 
Union office. Your help is needed! 


$1 DUE FOR ‘56 
1-S NEWS SUBS 


Your dollar is now due for your 
1956 subscription to the Local 1-S 
NEWS. 

To avoid an unnecessary trip, 
and waiting on line at the Union 
office, you may renew your sub- 
scription by mail. 

Send your check or money order 
for $1 to Local 1-S, 290 Seventh 
Avenue. Be sure to clearly print 
your name and staff number so 
that your payment will be credited. 












whether in their opinion it wag, 
real problem or not!” 
The Warning 

Specifically, Macy’s criticigg 
the Floor Committee members fg. 

Advising other staff employs 
to violate the company’s rules aj @ © 
regulations with respect to fulfil # 
ing their overtime commitmegy 
failing to follow established griey. 
ance machinery, and otherwise q 
terfering with the employe, 
business. = 

They were warned that, “Any 
repetition of this type of incideg 
or any incident in which your coq 
duct is inappropriate to prope 
business conduct will result jp 
discharge.” a 
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If you... 
your husband 
or wife... 
or children 
under 18 .., 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
















Local 1-S Will Do the Rest 













1-S Credit Union 
Loans Help Ease 
Holiday Burden 


With holiday spending at its 
peak and winter vacations not far 
off, the Local 1-S Federal Credit 


Union has a more important part 







to play than ever before. Une: 
Low-cost loans to meet both your J jie.” 
needs and ability to re-pay até I Theate 
available to all Credit Union mem § date o} 
bers. * 
Membership in this cooperative Men 
bank is open to all members of bought 
Local 1-S and members of their origins 
families living under their roof. Decem 
A three percent rate of interest Jf their | 
is paid annually on all savings, day, D 
while interest on loans is limited J gembe 
to one percent of the unpaid bale § op p, 
ance per month. Union 
Thousands of savers and thou- nings 
sands of borrowers have discov: § tickets 
ered that this method of banking § tions | 
is a lot easier and pleasanter than § §))5, 
doing business with commercial The 
institutions. by 1-S 
Chartered and supervised by the § ¢ 4 : 
U. S. Government, the Local 15 § fy F;: 


Credit Union is run by a Board 
of Directors, a Supervisory Com- 
mittee and a Credit Committee 
elected from among its members. 
Its books are audited by the same 
men and under the same condi- 
tions as apply to all other banking 
organizations. 

“It Is Smart to be Thrifty!” 
Join the Local 1-S Credit Union. 
It is the best place in which to 
save, and the easiest place from 
which to borrow! f 

For information about opening 
a Credit Union account or obtait 
ing a Credit Union loan—call WA 
4-4550. 
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Tis the Season to be Jolly — But Beware of Pitfalls — 


a choral groups are warm- 
on such carols as “ ’Tis the 


season to be jolly ...”, and Macy’s 


cash registers are jingling a cheer- 


accompaniment, Local 1-S Vice 


| | ee Phil Hoffstein and Bill 


Atkinson again urged caution on 


m 
Holiday crowas and pressure increase danger ot costly mistakes. For 


best job protection Union advises, ' 
time". 





the handling of cash and custom- 
ers. They said: 

“At this time of the year it is 
especially important to pay, special 
attention to the company’s rules 
and regulations concerning the 
handling of cash. 


‘Handle only one customer at a 





Phoenix Changes Opening: 
January Events Scheduled 


Unexplained “technical difficul- 
ties” have forced the Phoenix 
Theater to change the opening 
date of “Six Characters in Search 
of an Author.” 

Members of Local 1-S who 
bought tickets for the preview 
originally scheduled for Friday, 
December 2nd will be able to use 
their tickets on either. Wednes- 
day, December 7th, Thursday, De- 
ember 8th or Friday, December 
9h. Refunds will be given at the 
Union office if none of these eve- 
nings is convenient. Additional 
tickets in choice orchestra loca- 
tions are still available at only 
$1.15. 

The next play to be previewed 
y1-S theatergoers will be “Diary 
da Scoundrel,” now scheduled 
for Friday evening, January 20th. 


Other Activities 


The Activities Committee has 
anounced plans for the third 1-S 


HEALTH PLAN NOTE 


If you plan to take a leave of 
ce (including maternity and 
Military leave) for more than 30 
or if you leave the store and 
Wah to continue your Health Plan 
‘erage on a direct payment basis 
YOU MUST see the Local 1-S 
Heth Plan Consultant at the 
office. 
You are covered by The Health 
only until the end of the 
in which you leave the 
tre, and have another 30 days 
in which to arrange for your 
payments 

a you, or a " member of your 
ily covered by the Health Plan 
the hospital you MUST call 
the Union office for claim forms 
diately on entering or as 

as possible thereafter. 
Protect yourself — protect your 
ily — protect your benefits. Be 
HM to come to the Union office 
R time. 
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Card Party, to be held at the 
Union office on Wednesday eve- 
ning, January 11th. 

Door prizes, table prizes, re- 
freshments and a barrel of fun 
have rewarded all those who have 
participated already. 

Husbands and wives and friends 
of members have complimented 
Local 1-S for “helping us to get 
to know your fine Union by in- 
viting us to these affairs which 
are so nice and so sociable. . . .” 


Movie Nite 
On Wednesday, January 25th 


the Activities Committee offers 
the Union’s second Movie Night, 
featuring, for only 35 cents, the 
prize winning documentary film, 
“The Roosevelt Story,” which was 
adjudged at the Brussels World 
Film Festival of 1947 as the pic- 
ture “doing the most for world 
peace and world neighborliness.” 

Whenever possible, Movie Night 
will feature films requested by the 
members. Final selection, however, 
rests with the Activities Commit- 
tee. While you are waiting for the 
film of your choice, enjoy the 
outstanding films selected by your 
co-workers for Union showing. 

If there is a Hollywood or for- 
eign film you would like to see, 
just drop a card to the Local 1-S 
Activities Committee, 290 Sev- 
enth Avenue, New York City, giv- 
ing the name of the film and your 
own name and staff number. 

Help! 

To continue to provide pleas- 
ant and stimulating social eve- 
nings at the Union, the Activities 
Committee needs as many volun- 
teer helpers as it can get. 

If you can make posters, cut 
stencils, arrange parties or just 
think up new ideas, there’s a place 
for you on the Activities Commit- 
tee. Send in your name and home 
address and you'll be notified of 
committee meetings. How about 
it! 


“The rules very clearly 
state that you are to handle 
only one customer’s cash at 
a time. This rule is clearly 
intended to serve Macy’s best 
interests, but obeying it is 
also in your interest. 

“Now, as more and more cus- 
tomers demand service, it becomes 
too easy to fall into the pressure 
trap of violating this important 
rule—with discharge as the pos- 
sible penalty. 

“Based on many years of expe- 
rience, we know of only one way 
to avoid this danger—and that is 
to wait on only one customer at a 
time! In that way you can be ab- 
solutely sure of handling only one 
customer’s money — and in that 
way you can be absolutely sure 
that Protection won’t take you by 
the arm and lead you away!” 

Bonus Problems 

Reminding the membership that 
Attendance Incentive (Christmas) 
Bonus is a “Macy’s Own,” and 
not covered by contract or Union 
supervision, Vice Presidents Phil 
Hoffstein and Bill Atkinson said: 

“In past years Local 1-S has 
made strenuous efforts to have 


Macy’s ease the bonus provisions. 
In each case, the company re- 
fused on the grounds that the 
present system works very well— 
for Macy’s! 

“We know that people work 
the bonus only because the addi- 
tional money is sorely needed. 
But we also know that only Macy’s 
makes BIG money out of the 
Christmas rush. 

“In addition to taking only 
one customer at a time, we most 
strongly urge all members to: 

1. Take full lunch hours! 

2. Take full supper hours! 

3. Take full relief periods! 

“‘Macy’s is concerned with sales 
volume. Local 1-S is concerned 
with you. With the help of your 
Union—take care of yourself” 

Report Injuries 

At this time of the year fatigue 
and haste are major causes of 
accidents. In order to safeguard 
your rights to Workmen’s Com- 
pensation it is necessary for you 
to report any injury—no matter 
how small—to the Macy hospital. 

Once an injury is recorded, 
even though you may lose no time 
from work, you are protected in 


the event of later complications 
which may result. 

In issuing this warning, the 
Local 1-S Compensation Lawyer 
pointed to the fact that his files 
are full of cases in which much 
time was spent attempting to es- 
tablish the fact that injuries oc- 
curred on the job—and that there 
was therefore a legitimate claim 
for Compensation pay. 

Reporting an injury is the sole 
responsibility of the person who 
is injured, as well as his right. 
Macy’s is the only one to benefit 
if you fail to fulfill that responsi- 
bility and exercise that right. 

If an injury should occur, and 
if you have any question about 
what to do next, be sure to see 
the Union’s Compensation Law- 
yer. He is at the Union office every 
Wednesday evening from 5 to 
7 P.M. If your problem cannot 
wait until a Wednesday, call WA 
4-4540 and ask for the lawyer’s 
telephone number. 

All the facilities of the Union 
are available for the protection of 
every worker’s health and wel- 
fare. 

Use them! 





Union Offers Expert Assistance to 


All Members Making Plans to Retire 


Union members who are be- 
ginning to give some thought to 
the possibility of retiring from 
Macy’s will soon have the best 
expert advice available to them. 

In view of the 1-S demand for 
a Pension Plan that will provide 
$50 a month above Social Secur- 
ity it is felt that many more work- 
ers approaching 65 years of age 
will feel economically able to leave 
their job once such a plan is won. 

It is widely recognized, how- 
ever, that people who have led 
full lives fear the prospect of idle- 
ness after retirement. 


To meet the economic, per- 
sonal and social problems of 
retirement, Local 1-S_ will 
sponsor a five session discus- 
sion group on “Preparation 
for Retirement”. 

Objective of the discussions will 
be to give the prospective retiree 
a picture of the problems he is 
apt to face; to stimulate organ- 
ized thinking toward suitable post- 
retirement interests and activities; 
and to generate some action on 
plans before actual retirement. 

These problems, according to 
the experts, are the chief stumbl- 
ing blocks that have caused difh- 
culty for people in retirement. It 
is felt that if they can be re- 
moved, the psychological shock 
of retirement should be negligible 
and the retired worker should be 
able to lead a happier and more 
useful life. 


The Sessions 


The first of the five session dis- 
cussion group will be devoted to 
the question, “What is Retire- 
ment.” This will be an introduc- 
tion to the principles and aims of 
the program and will be marked 
by a general discussion of the 
characteristics of older age as re- 
lated to basic human needs. Also 
to be discussed at the first meet- 
ing is the nature of retirement 
and the development of a healthy 
attitude towards it—and a start 
towards thinking through indi- 
vidual retirement problems. 

The second session will be de- 
voted to Retirement and Your 
Health.” At this meeting a medi- 





Retirement calls for many readjustments and serious planning to make 
it constructive and pleasant. Union's program aims to help. 


cal specialist will lead the dis- 
cussion on medical aspects of re- 
tirement and physical conditions 
that may be expected, as well as 
developing a pattern of living for 
the older person. 


The third meeting will be on 
“Planning for Retirement” and 
will cover the economics of re- 
tirement as well as help in choos- 
ing a field of post-retirement ac- 
tivity. 

The fourth session will concern 
itself with “What Others Have 
Done” and will be devoted to ex- 
amining pitfalls and discussing 
sound and proven approaches to 
retirement. 

The last meeting of the group 
will feature a sketch by each mem- 
ber of his own general plans for 
retirement activities and specific 
information regarding the avail- 
ability of assistance in the form 
of personal counselling by medi- 


cal personnel and the Welfare 
Board. 

All meetings will be held in an 
informal atmosphere, designed to 
promote friendships based on the 
community of interest among those 
present. 

These discussion groups 
are for you, or your h 
or wife (even if they don’t 
work in Macy’s) if you are 
planning to retire within the 
next year or two. 

The first meeting is scheduled 
to be held during the month of 
January. If you would like to at- 
tend, just drop a postcard giving 
your name and home address to: 


Retirement Group 
Local 1-S 
290 Seventh Avenue 


You will be notified of the ex- 
act time and date that. sessions 
will begin. 


. Nisa 
—s 
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Hearings Due Soonon Minimum Wage, 
State Official Advises Local 1-5 


An official promise of speedy 
action on the New York State 
minimum wage for retail work- 
efs put new stress on the need for 
an all-out rank-and-file _ letter 
writing campai 

New York State Industrial Com- 
missioner Isador Lubin replied to 
the Local 1-S resolution adopted 
unanimously at the September 
Shop Steward Conference. 

The resolution, addressed to 
Governor Averell Harriman and 
to all of New York’s Senators and 
Assemblymen, called for a state 
minimum wage of $1.25 an hour 
for all workers, including those in 
the retail industry. 

In his letter to President Sam 
Kovenetsky, Commissioner Lubin 
stated that, “We are now survey- 
ing the wage rates paid in the re- 


tail industry of New York State 
with a view toward reconvening 
the Minimum -Wage Board for 
that industry. I hope to have such 
a Board set up in time for it to 
take action Ae the new Federal 
Minimum Wage Rates go into 
effect.” 


Time for Action 


With the federal minimum wage 
of $1 an hour (not including the 
retail industry) scheduled to take 
effect on March 1, 1956 it is ap- 
parent that Commissioner Lubin 
has set his sights on public hear- 
ings on increases in state retail 
minimums within the next 60 
days. 

While Local 1-S, and its parent 
international union—the Retail, 
Wholesale and Department Store 


Union, will be present at such 
hearings to offer formal testi- 
mony, it is important that Com- 
missioner Lubin hear from thou- 
sands of retail workers in sup- 
port of a $1.25 an hour minimum. 

Spokesmen for the retail in- 
dustry have given ample warning 
that they intend to apply the same 
kind of pressure in Albany as 
they put on the Congressmen in 
Washington. 

Such groups as the National 
Drygoods Association and the 
American Retail Federation spared 
neither effort nor expense in their 
successful fight to keep federal 
minimums from being extended to 
the industry they get paid to speak 
for. Their job in Albany will be 
to try to keep New York State 
retail workers from enjoying the 
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JUST A WORD 

Just a word of thanks to the 
wonderful Health Plan for Local 
1-S members. 

Our boy met with a bicycle ac- 
cident which led to hospital and 
medical expenses. Without the 
Health Plan we would have been 
in debt. 

Many thanks to the Health Plan 
Consultant—a wonderful friend to 
me in my need. 

Lots of luck, 

Mrs. John Marx, 283 Dept. 


WONDERFUL 


I would like to express my 
thanks to our wonderful Health 
Plan for the aid it gave me during 
my recent illness— and to our 
Union for providing such aid to 
its members. 

I also wish to thank each and 
every one in the Men’s Department 
for their cards and gifts sent to 
me during my illness. 

Sincerely yours, 
Mrs. Joan Coyle, W12 


INACTIVE MEMBER 


I left the employ of Macy’s on 
October Ist, having worked there 
since February 15th. I wrote im- 
mediately to the Union office, re- 
questing that I remain an inactive 
member of Local 1-S. 

Need I tell you why I don’t feel 
why I don’t want to be cut off 
from 1-S, regardless of my present 


we wf 

e knows the benefits and con- 
stant concern 1-S has for its mem- 
bers — forever ready to combat 
management, no matter how small 
the grievance may be! 

I may want to return to Macy’s 
in the future—and I want to feel 
and know that I’d still be a part 
of Local 1-S. 

Sincerely, 
Larry Tarr 
(formerly 31 Dept.) 


HEARTFELT THANKS 


Please accept my sincerest heart- 
felt thanks for the way my wife 
was cared for during her recent 
bout with a gall bladder operation. 
This feeling of financial security, 
knowing that the Union was be- 
hind all this, is really wonderful, 
and I cannot praise the committee 
in charge of this work too highly. 


One must not forget Dr. Law- 
rence Essenson, who was the sur- 
geon in my wife’s case. His kind- 
ness and understanding, which 
mean so much to a patient—before 
and after an operation—was sim- 
ply wonderful. He certainly is a 
grand person and we cannot thank 
him enough. 

Keep up this great work. Again, 
many, many thanks. 

Very sincerely yours, 
Harry Kramer 
(for Ida Kramer, F2) 


PAYING MY FEE 


I want to thank you from the 
bottom of my heart for the Group 
Health Insurance plan, paying my 
fee to my doctor. 

For a poor working person it is 
a blessing to get such help. May 
God bless you to continue doing 
good things for us folks. 

Very truly, 
Anna Kessler 


THRILLED 
I have just received the Welfare 
Board’s lovely gift and I am 
thrilled beyond words. It is a good 
feeling when you are remembered. 
Thanks again and again. 
Sincerely yours, 


Ray Mitnick 


CARE 


I am writing to thank Local 1-S 
for the care that was extended 
during my recent illness and op- 
eration. 

Thank you for sending me to 
two wonderful doctors. Thanks, 
too, for the book which I received 
and enjoyed during my stay in the 
hospital—and last but not least for 
the blood that was so generously 
given to me when I needed it. 

I am so overcome with gratitude 
that all I can say is “May God 
bless our Union.” 

Sincerely, 
May Pittard, 3 Dept. 


COMFORT 

I would like to express my deep- 
est thanks and gratitude for the 
comfort you have given to my 
husband and me—in action as 
well as words—during my illness 
in the hospital. Also for your do- 
nation of blood we will be ever 
thankful, as it enabled me to get 
well so much faster. 

I also want to thank Local 1-S 
Vice President Bill Atkinson for 


the lovely letter he wrote me and 
the book I received from the Wel- 
fare Board, as they sure gave me a 
pick up. 

Thanks, too, to all those who 
are affiliated with our union for 
the wonderful work they are doing. 
If at any time I can be of help I 
am more than willing to do so. 

I also want to thank my co- 
workers for their lovely gift and 
the cards they sent. 

Sincerely, 
Lillian Kasendorf, 86 Dept. 


CHECKS CAME 


My husband joins with me in 
thanking you for all the services 
rendered during the 22 days of 
his critical illness in the hospital. 

The checks came promptly and 
covered almost all of our expenses. 
Not only did help come when he 
was in the hospital, but Local 1-S 
sent the visiting nurse checks to 
cover all her visits to our home. 

My husband was the first pa- 
tient in the history of our Visiting 
Nurse Association to be covered 
by any type of insurance. Hats off 
to Local 1-S! 

With the aid of a walker my 
husband can now go from room 
to room. 

Again, thank you. May God 
richly bless each and every one 
who has a share in making just 
such aid possible in time of need. 

Gratefully, 
Marie Korbel, W19 


HUMBLE MISSIVE 


I have just received the Welfare 
Board’s gift and beg to let this 
humble missive serve the double 
purpose of expressing my thanks 
for same and also for the benefits 
derived. 

I remain, 

Gratefully yours, 
B. A. Campbell 


MY THANKS 


Just a line to express my thanks 
for the very nice get well card you 
people sent me, and last but not 
least, the very appropriate gift I 
received from the Welfare Board. 

I am very happy to be a member 
of Local 1-S, and hope the Union 
will come out on top and grow 
stronger and stronger. Thank you 
again. 

Sincerely, 
John Magee 


Commissioner Lubin 


benefits of a decent minimum 
wage extended to them by law. 


For Yourself! 


“Even if you make more than 
$1.25 an hour, you have a stake 
in winning the fight for higher 
state minimums,” said Local 1-S 
President Sam Kovenetsky. 

“The higher the floor under 
wages, the higher the ceiling can 
be pushed! This is the kind of 
political action which should be 
shared in by every member of our 
Union. If you, your family and 
friends all write to Commissioner 
Lubin it will go a long way toward 
offsetting the pressure department 
store managements are sure to 
use.” 

Write your letter or post- 
card today. Have your family 
and friends do the same. Send 
them to: 

Isador Lubin, 

Industrial Commissioner 
State of New York 
Department of Labor 
State Office Building 
Albany 1, New York 

Don’t delay! The raise you 
win will be your own! 
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Macy Saf 
Appeal Blit 
To Danger 


Prominently displayed 
center of page one of the N 
ber 16th issue of the Macy 
is a story headlined “Safety 
vice”. : 

Macy’s Safety Supervis 
quoted as saying, “Every 
Macy’s has to share the 
sibility for safety in thei 
departments, and no one is’ 
than his most careless fellow 
ployee.” 

Ironically, page four 4 
same issue shows a picture ¢ 
workers cavelndel. by af 
hazardous set of working ¢ 
tions, but no reference is m 
the safety warning sounded om 
first page. 

Local 1-S also believes’ 
safety, and carries its 
paign for proper works 
conditions one step furt 
than Macy’s is willing to, ” 

Union Floor Committee 1 
bers and Shop Stewards have # 
ten numerous grievances in ¢ 
to have the company correct 
gerous conditions. In some ca 
when Macy action was slow 
coming, workers have been’ 
vised to not ‘endanger the 
by using existing facilities. 

At this time of the year 
store is crowded with people 
merchandise. The danger of 4 
dents is greatest now. It is in 
person’s own interest to rep 
unsafe conditions immediately, 

It is equally important to] 
tect all financial rights, to ré@ 
any accident — no matter 
minor—to the 19th Floor Me 


Department as soon as it happ 





PERSONALS 


FOR RENT—Large single room and kitchenette. Nicely furni , 
completely private; fireplace; quiet house. $80 monthly, including: 


and electricity. May be seen by appointment only. Call WA 9-9166) 
FOR RENT—Woman living alone has a furnished bedroom. Kite 
privileges and telephone. Phone ST 6-3274 after 6 P.M. 7 
WANTED—3 room apartment, to $65. Please call OL 4-5577. 
WANTED—20” boy’s bicycle in good condition. Phone AX 7-098 
evenings. 4 
FOR SALE—Coffee table, rug, cornice, drapes. Reasonable. PI 
call TA 2-1314 after 6PM. 


Personal ads for the Local 1-S NEWS must be received at the 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the Ist of the following month. This is 
oe service to members of Local 1-S and there is no charge for pe 

a 





MEDICAL PLAN—For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union” 
Office—WA 4-4540 or Associated Physicians Medical Group" 
BU 8-4210 (Night or Day}. Complete schedule of fees avai 
upon request. 

BLOOD BANK—If you need blood from the Blood Bank 

the Union Office—WA 4-4540. 




















